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About Euclid

Euclid Transactional (“ET”), a team within CRC Insurance Group (“CRC Group”), is a best-in-class agency that specializes
in providing insurance solutions for the transactional liability market. Euclid Transactional has a team of ~190 with offices
in New York, Chicago, Toronto, London, Copenhagen, Frankfurt, Dublin, Paris, Stockholm, and Singapore.

We are committed to providing superior and commercial service and results to our clients and carrier partners. We engage
in open and honest communication, make decisions thoughtfully, and adapt to better support our people. We focus on
inclusion and relationship building and strive to be respectful and empathetic.

The role

We are an MGA writing representations & warranties (RWI) and tax liability insurance on behalf of our capacity providers,
across North America, EMEA and APAC.

You will own the pricing model for the book - its development, calibration and every change to it thereafter. Building the
pricing well, keeping it current, capturing jurisdictional & product nuances and extending it across the portfolio is the
central responsibility of this role. There is no legacy model and no established methodology to maintain. This is a unique
opportunity to define the pricing model for a market leader in transactional risk insurance from the ground up.

Alongside that, you will own the analytics that tell us whether pricing is keeping pace with the market: rate adequacy, actual
versus expected, and the leading indicators of drift on a book where losses take years to emerge.

This is a hands-on role with no direct reports, sitting within the Actuarial & Business Intelligence function and working
closely with the SVP, the Bl team, underwriting and claims.

What you'll own

o Development, calibration and ongoing iteration of the pricing model, calibrated to the indicated rate on line set by
the SVP. Responsibility for model extensions across regions.

e Allrate changes and model adjustments, supported by analysis.

e Proposing and evidencing the assumption set used across both pricing and loss ratio indications: rate change,
frequency and severity trend, premium trend and exclusions. The SVP holds final sign-off, but the analysis and the
argument are yours.

e Rate adequacy monitoring — achieved premium against model-indicated, on a like-for-like basis.
e Actual versus expected analysis, which gates any change to pricing.

e Leadingindicators of drift: mix by deal size, sector and jurisdiction, and the cumulative effect of coverage and
wording concessions.

¢ Claim-level analysis and root cause work, and the feedback loop into underwriting. On a low-frequency book,
individual claims are the primary source of information about what actually drives losses; aggregate methods alone
will not get you there.

e Model documentation, change control and pricing governance.

e Specifying the actuarial data requirements for capture, in partnership with the Bl team, who own the pipelines and
capture standards.
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What we're looking for
Essential
e Qualified actuary (FCAS, career ACAS, or equivalent)

o Exceptional communication skills — ability to communicate technical output to leadership in simple terms,
alongside an ability to turn uncertainty into business recommendations.

e Strong commerciality — able to weigh limited data against underwriting judgement and external signals, and to be
clear about what is driving outputs.

e High ownership and high output — comfortable carrying a demanding workload without a team behind you.
¢ Resourceful and self-directed, and effective in a matrixed environment where there isn't always a clean playbook.

e Willingness to work as an individual contributor — this role will have no supporting actuarial resource, so you need
to be willing to get your hands dirty and also document your work well enough that someone else could pick it up.

e Experience building pricing / actuarial methodologies where data is sparse — specialty, financial lines, casualty or
another low-frequency, high-severity class. Comfort with exposure rating, benchmarking and explicit expert
judgement, rather than only refining established models on credible data.

e Fluent with Al tooling, or keen to become so — we expect it to change how actuarial work gets done and we want
someone who will push that here.

Desirable

o Experience in long tail casualty lines of business. Alternatively, experience in consulting or a reinsurance-focused
role.

e MGA or delegated authority experience, or understanding of MGA economics

e Experience across more than one of North America, EMEA and APAC, and an appreciation of how legal and claims
environments differ between them.

Scope: Global — North America and International (EMEA, APAC). Based in our New York office (hybrid schedule), reporting
to the SVP, Business Intelligence & Actuarial based in the UK.

Salary Range: $150k-$230k

Benefits: Health insurance, 401k (including company match after 1 year of service), time off, paid parental leave, family
planning resources and charitable gift matching plan.

Apply: To apply, please send your resume to hiring@euclidtransactional.com.

Note: This job description is not intended to be all-inclusive. Team members may perform other related duties to meet the
ongoing needs of the organization.

Euclid Transactional is an equal opportunity employer who recruits, employs, trains, compensates and promotes
regardless of race, religion, color, national origin, gender, gender identity, sexual or affectional orientation, disability, age,
veteran status, and other protected status as required by applicable law. Euclid Transactional is committed to promoting
and maintaining a diverse, inclusive environment where different backgrounds, characteristics and viewpoints are valued.
To advance this commitment, we have formed and empowered a Diversity and Inclusion Committee to help us put
diversity, equity, and inclusion at the center of our hiring process and our company culture—and build a team that better
reflects our desire for more equal representation in everything we do.
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